
To catch the 

 

the federal government, are 
introducing a new national 
credentialing system for 
community college students 
and employers across man-
ufacturing sectors.  

 
The Manufacturing Institute 
developed a credentialing 
system to coordinate pro-
grams in community and 
technical colleges.  Certifi-
cate-granting associations, 
like the American Welding 
Society, assist people seek-
ing a certificate or degree, 
or both. 

 

The Manufacturing Skills 

Certification system offers 

more uniform credentialing 

than current state or aca-

demic efforts have done 

and it won the support of 

President Obama, who, 

earlier this month, said he 

would back an effort to help 

500,000 community college 

students obtain industry-

recognized credentials. 
 

            Continued on page 2 

 
 

Assistance with workforce 
development is an im-
portant part of WEDC’s 
mission.  We know that 
recruiting, training, and 
keeping skilled employees 
is vital to the success of our 
industrial partners.   
 
The shortage of qualified 
workers is a national chal-
lenge and is a result of the 
needs of modern manufac-
turing that requires more 
specialized training and a 
customized approach.   
 
Adding to the problem, re-
tiring baby boomers and 
uninterested youth means 
that age also  is taking its 
toll on U.S. manufacturing 
skills. 
 
Hoping to create a pool of 
qualified workers at a time 
when manufacturing is re-
surging in the U.S., govern-
ment at the federal and 
state levels, economic de-
velopment organizations, 
higher education institu-
tions, and industrial part-

ners have all become more 
proactive in solving this 
workforce issue.  Collabo-
ration has been the key to 
early success.  
 
The manufacturing floor of 
today is filled with ma-
chines that require a new 
set of math-heavy technolo-
gy skills and workers are 
needed who are able to 
problem solve.  The training 
required is more than most 
companies can do on their 
own.   
 

For modern manufactur-
ers, it is no longer pos-
sible to wing it and 
simply hope that a 
worker can pick up what 
they need on the job.   
  
Manufacturers agree that 
the first step toward helping 
under-qualified applicants 
fill current and future open-
ings is to ramp up training 
that will prepare job candi-
dates for the factory floor. 
More than 30 states, with 
the backing of industry and 

Wor k f o rce  Deve lopmen t  f o r  

Advanced  Manu f ac tu r i ng   

Waterville’s Council recently 
approved the formation of 
two additional Community 
Reinvestment Areas (CRA).   

 
In addition to the Farns-
worth Industrial Park, the 
two new areas will include  

Water v i l l e  Counc i l  App roves  New CRAs  
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Welcome  

 New Members! 
 

Ron Dulay 

Fifth Third Bank 

Trisun Land Services 

 

Thank You for 

 Stepping Up  

to the 

 Economic 

 Development  

Plate!  

The Fallen Timbers Busi-
ness Park and the Waterville 
Plaza area.   

A CRA provides tax abate-
ment on new construction 
and is available for certain 
non-retail projects in one of 
the City’s three CRAs.     

The abatement may  be 
up to 100% on real prop-
erty improvements for up 
to 10 years.  A School 
Donation Agreement 
equal to the reduction in 
revenue to the Anthony 
Wayne Local School  
District is required.   



Ohio Third Frontier Intern-
ship Program is a valuable 
part of many Ohio firm’s em-
ployee recruitment strategies.   
Students in the program gain 
hands-on experiences related 
to their field of study, while 
companies supporting these 
internships are partially com-
pensated for wages paid dur-
ing the internship.   

The program will reimburse 
up to 50% of the intern’s wage 
up to $3000 for a 12 month 
period.  Following the intern’s 
graduation, the business will 
have the opportunity to offer 
full time employment to the 
graduate.  

Students can be in an Ohio 4-

year college or a 2-year 
community or technical col-
lege 

The Toledo Regional Cham-
ber of Commerce adminis-
ters the program for NW 
Ohio.   

Learn more at: 
www.ohiohighered.otg/third-
frontier-internship-program. 
 
At the annual meeting of 
RGP, speaker Jeremiah 
Boyle, managing director of 
economic development with 
the Federal Reserve Bank of 
Chicago, told the audience 
that communities must un-
derstand they are competing 
globally and not get caught 

W E D C  Ne w s  a n d  V i e w s  P a g e  2  

The greatest 
indicator of success 
may be the 
capacity to adapt 
to change.  An 
adaptive individual 
or company is open 
to change, knowing 
that it is the set of 
the sail that matters, 
not the direction of 
the wind.   

 
Life is change, 
growth is optional.  
Choose wisely. 
 
 
 

Work fo rce  Deve lopmen t  
Con t i nued  f rom  page  1  

personal effectiveness, aca-
demic, workplace, and tech-
nical skills. 
 

 Small Business Issues: 

Many small- and medium-
sized manufacturers do not 
have human resources de-
partments and have little 
experience organizing train-
ing programs for their work-
ers. 
 

 Incumbent Worker 

Training: Manufacturers as-
sert that rising health care 
and other costs limit the re-
sources available for incum-
bent worker training.  

 
    Sources: Kronos, Industry 
Week, CNN Money, U.S. 
Department of Labor, NPR 

The advanced manufacturing 
industry’s priorities for work-
force development:  
 

 Training for Innovation: 

The capacity for innovation is 
the primary competitive ad-
vantage for U.S. manufactur-
ers in the global market-
place. Employers need work-
ers who are continually fo-
cused on improving process-
es and products. 
 

 Pipeline Development: 

Too few young people con-
sider manufacturing careers 
and often are unaware of the 
skills needed in an advanced 
manufacturing environment. 
Similarly, the K-12 system 
neither adequately imparts 
the necessary skills nor edu-
cates students on manufac-
turing career opportunities. 
 
 

 Career Awareness: Man-

ufacturing confronts a nega-
tive (and inaccurate), public 
image, characterized by such 
phrases as “declining,” “dirty,” 
“low pay,” etc. Consequently, 
too few highly skilled workers 
seriously consider manufac-
turing careers.  
 

 Immigration: The manu-

facturing workforce is increas-
ingly foreign-born, meaning 
that possessing adequate 
English language skills is 
becoming a prominent chal-
lenge. Employers have had 
difficulty finding English lan-
guage programs that suit their 
needs. 
 

 Foundational Skills and 

Competencies: Manufacturers 
experience difficulty finding 
and hiring workers with basic  
 
 

up in border wars.  He also 
stressed the importance of 
workforce development and 
encouraged the region to 
embrace and promote its 
manufacturing heritage.   
 
RGP President, Dean 
Monske , highlighted the 
region’s accomplishments of 
2012.  The region invested 
$64 million in capital invest-
ments and created more 
than 500 new jobs.   
 
 

Regional Economic Development Bytes 
Flashes from our Regional Partners 
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Ohio’s average manufac-

turing wage is 23% greater 

than any other sector’s 

wage. 

 

 

 

According to MAGNET,  

Manufacturing Advocacy and 

Growth Network, Ohio has 

some well kept secrets in the 

field of Manufacturing: 

 

Ohio’s manufacturing industry 

contributes $84 billion to the 

state’s economy. 

Ohio is the third largest  

manufacturing state when 

measured by Gross State 

Product. 

 

Ohio’s manufacturing indus-

try directly employs 740,000 

people. 

 

At least 2 of Waterville’s 
manufacturers have 
praised the caliber of em-
ployees who have come 
from MCCC and this 
prompted WEDC to evalu-
ate their program and visit 
their campus.   
 

We will carpool or other-
wise meet on campus.  
Driving time is about 40 to 
45 minutes and the tour 
will last about 40 to 45 
minutes.   
 

When the date is firm, you 
will receive an email from 
WEDC with more details.  
Please join us!   The infor-
mation you gather on this 
tour will be valuable.   

WEDC is planning a tour of 
the new Career Technolo-
gy Center at Monroe Coun-
ty Community  College In 
June.  All area manufactur-
ers are invited to join us on 
this tour. 
 

The CTC is a $17 million, 
60,000 square foot (Leeds 
Silver) building that will 
house classroom and lab 
space for manufacturing 
materials and processing, 
automation, mechanical 
design, metrology, elec-
tronics, renewable energy, 
welding, and more. 
 

(The welding lab has 28 
welding bays with virtually 
every modern production 
welding practice covered.) 

The building also serves as 
a lab for green technology 
in and of itself.  It is solely 
heated and cooled with a 
geothermal system with 60 
wells dug to 400 feet and 
heat recover wheels to har-
vest energy form inside and 
outside air.  CTC has wind-
mills, solar panels, a state 
of the art light management 
system, and many other 
examples of advanced 
green design features.   
 
Lab equipment in place 
includes a 3D printer, CNC 
Interface Robot, CNC Plas-
ma Cutter, touch panel dis-
play screens, and many 
other examples of state of 
the art equipment.  

WEDC                   

Business, Organization,     

Government, and        

Individual Members 

Diamond 
 

City of Waterville 
 

Platinum 
 

Waterville Gas & Oil  Co. 
 

Gold 
 

Browning Masonic Community 
Farmers & Merchants Bank 
Proudfoot Associates 
Titus & Urbanski 
Waterville Area  Chamber               
 of Commerce 
 

Silver 
 

Fifth Third Bank 
Promedica St. Luke’s Hospital 
 

Bronze 
 

Allstates Refractory 
DGL Consulting Engineers 
Huntington National Bank 
Maumee Valley Memorials 
Senior Helpers of NW Ohio 
Surface Combustion 
Trisun Land Services 
Village Realty 
 

Individual Members 
 

Sam Ansara 
Lori Brodie, Mayor of Waterville 
Ron Dulay 
Phyllis Hyder 

 

Shouldn’t your 

name be listed 

here? 

Request a Membership  
Application today at 

info@watervilleedc.org 
Or see the 

Membership Application 
 on next page  

 

Business/Organization 
Membership: $200 and up; 
 

Individual Membership: $100 

Those of us standing on 

the outside looking in at 

advanced manufactur-

ing are often confused 

by the term “advanced 

materials.”   RGP’s web-

site clears up this confu-

sion with the following 

definition: 

Significant leaps in tech-

nology are driven by the 

creation of advanced ma-

terials, including unique 

composites of plastic, 

glass fibers, carbon fibers, 

ceramics, metals, and 

nano-materials that are 

finer than smoke particles. 

Any 2 or 3 of these materi-

als can be used simultane-

ously to create end prod-

ucts that are stronger, fast-

er, lighter than anyone im-

agined possible, and pro-

vide the means to produce 

new products effectively 

and efficiently. 

Some of Ohio’s Best-kept Secrets 

Advanced Materials in Manufacturing 




