
To catch the reader's attention, place an interesting sentence or quote 

from the 

 

tion since 1992.  Surface 
Combustion plans to add 
10 to 25 new, full-time jobs 
to this facility and has been 
supported by a CRA tax 
abatement from the City of 
Waterville.  Surface Com-
bustion is a leading manu-
facturer of thermal pro-
cessing equipment and 
develops innovative thermal 
technology solutions for a 
global marketplace. Surface 
Combustion holds over 75 
Trademarks, 675 patents 
and has installed over 
250,000 thermal systems 
worldwide.  WEDC wel-
comes Jeffrey Valuck of 
Surface Combustion, who 
joined our Board of Direc-
tors in January, 2013.  
 

Browning Masonic 
Community will soon 

complete a $3.7 million 
expansion of its current 
facility in Waterville.  The 
new 20,000 square foot  
addition, called Pathways at 
Browning, will support resi-
dents with Alzheimer’s and 
other related dementias.   
                    Continued on page 2 

It’s pervasive.  The word 
growth is perhaps uttered 
more often than any other 
during the proceedings of 
the Directors of the WEDC.  
Planned and sustainable 
growth for the Waterville 
community means financial 
stability and all that a 
healthy tax base can ad-
vance in the areas of infra-
structure and services.  The 
brutal recession of the past 
five years has caused 
many businesses and com-
munities to hunker down.  
Current local and regional 
growth indicates that the 
worst is behind us.  Let us 
celebrate the growth of the 
following Waterville busi-
nesses.          
 

Crum Manufacturing, in 

business for 28 years, is 
currently adding 20,000 
square feet to its facility 
along with new state-of-the-
art equipment that will grow 
its CMM and Dimensional 
Inspection Services.  This 
expansion will give Crum 
the ability to better meet 

current demands and de-
velop new markets.  Crum 
plans to become a large 
third-party certification facil-
ity for various industries 
throughout the U.S. and to 
move forward in computer 
automation via Programma-
ble Logic Controllers and 
pre-engineered systems.  
The expansion will also 
facilitate the visitation of 
government contracts with 
the Department of Defense.  
Crum’s expansion is being 
supported by a CRA 
(Community Reinvestment 
Area) tax abatement from 
the City of Waterville.    

Surface Combustion, 
founded in 1915 and head-
quartered in Maumee, has 
announced a 22,000 
square foot addition to its 
Waterville assembly facility 
which has been in opera-

Ready,  Se t ,  GROW 

The WEDC held a member-
ship meeting on November 
28, 2012 for the purpose of 
electing a Board of Direc-
tors.  In December, the 
members of the Interim 
Board met with the newly- 
elected Board to update 
them on continuing  projects 
At this meeting, the Direc-
tors elected officers as well.  

The following Directors were elected: 
 
         Tim Pedro, President 
          Dave Subleski, Vice-president 
          Tom Titus, Treasurer  
          Todd Black, Secretary 
          Jim Bagdonas 
          Dave Boothe 
          Ferd Seipel 
          Jim Valtin  
          Jeff Valuck 
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Top Destinations for 

NW Ohio Exports:  

Canada: $252 million  

Europe: $90+ million  

China: $39 million  

Mexico: $38 million  

****** 

150 foreign-owned  

businesses are in NW 

Ohio; they employ 

about 18,600 people 

directly with over 

30,000 jobs supported.  

Source: Paul Zito, RGP  

Current local and 

regional growth indi-

cates that the worst 

is behind us. 



Re g iona l  E conomic  Deve lopmen t  By tes  
F lashes  f rom ou r  Reg iona l  Pa r tne rs  

The Ohio Incumbent 
Worker Training Program 
provides direct financial assis-
tance to Ohio employers to 
train their existing workforce 
in order to  meet the present 
and future labor demands of 
a rapidly evolving global 
economy.  As much as $4,000 
per eligible employee is avail-
able with a reimbursement 
rate of up to 50% of accrued 
training expenses.  Training 
must begin on or after Febru-
ary 4, 2013 and be completed 
by June 30, 2013.  Go to the 
Ohio Development Services 
website for more details.   

Buy Lake Erie West is a 
supplier recruitment program 
aimed at assisting area indus-
trial companies to replace 
suppliers outside the region 
with companies located in 
Northwest Ohio and South-
west Michigan.  A large 
searchable database of indus-
trial products and services 
provided by regional compa-
nies is available to assist in-
dustrial purchasing profes-
sionals.  The Buy Lake Erie 
West searchable database can 
be found at: 
www.toledobiz.com/
buylakeriewest.html. 
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If we did the 

things  we are 

capable of, we 

would astound 

ourselves.  

       (Thomas Edison) 

 

***** 

 

Anything worth 

doing is worth 

doing poorly until 

you can do it 

well.    (Krish Dhnam) 

 

 

Ready,  Se t ,  Grow  
Con t i nued  f rom  page  1  

voted to additional dining 
space.  When large sliding 
doors are opened, the new 
dining space, which seats 
50, is used for overflow seat-
ing, and with doors closed, 
for group dining events.  
Additionally, a drop down 
screen makes it ideal for 
business meetings.  Mr. 
Lark, with his brother, co-
owns Shawn’s Irish Tavern 
locations in Toledo and Syl-
vania.      
 

Construction of the new 

Farmer’s and Mer-
chant’s Bank is progress-

ing and is expected to open 
in April according to Presi-
dent Paul Siebenmorgan.  
The branch is expected to 
open with a staff of eight 
employees.   

 

 

   

There will be 24 private 
apartments, each with a full 
bath, common and activity 
rooms, and features to aid 
safety and independence.  
The new addition will create 
approximately 20 new jobs.  
WEDC welcomes David 
Subleski, Browning’s Presi-
dent, who joined WEDC’s 
Board in January, 2013.    
 

Senior Helpers recently 

moved their home office in 
downtown Waterville to a 
larger facility on Waterville 
Monclova Road.  President 
Robert Hoorman cited the 
need for additional space to 
accommodate his expanding 
business and staff.  Mr. 
Hoorman opened his busi-
ness in 2008 in Maumee with 
a staff of one, along with 
twenty caregivers.  He 
moved to downtown Water-
ville a year later and began 
growing his business in ear-
nest.  Senior Helpers now 

has an office staff of eight and 
over 90 caregivers.  He re-
cently opened a satellite of-
fice in Oak Harbor and has 
plans to open another in the 
Findlay or Lima area in 2013.  
Senior Helpers provides per-
sonalized, professional ser-
vices to those elders who, 
with the assistance of care-
givers, wish to continue living 
in their home.  Mr. Hoorman’s 
wife, Emily, is Director of Op-
erations for Senior Helpers.    
Mr. Hoorman was the 2012 
president of WEDC.   
 
After less than two years of 
operation, owner Jeff Lark of 

Shawn’s Irish Tavern has 

added an additional 1450 
square feet to his downtown 
Waterville tavern and restau-
rant.  About 40% of that 
square footage was devoted 
to a major kitchen expansion 
with significant equipment 
additions.  The remaining 
60% of the expansion is de-

Due to a resurgence in the 
manufacturing sector, as 
well as growth in the trans-
portation and logistics sec-
tors, our regional economy 
outperformed the national 
average in 2012, according to 
Ford Webber, president  of 
LCIC and NORED.  

  

The 17 publicly–traded 
firms in our region saw an 
average share price increase 
of 41.5 percent in 2012.  In 
all, 15 of the 17 saw share 
prices increase; while only 
seven posted gains in 2011. 



 

WEDC Launches  Marke t ing  P lan  
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It is more encouraging to 

all who live, work, own a 

business or property in 

this growing community.   
 

The figures suggest that  

the worst of the reces-

sion is indeed over.  It 

follows that property val-

ues, job security, and 

balance sheets will re-

flect this trend.   
 

It also follows that Water-

ville is in a better position 

than it was 2 years ago 

to realistically plan for 

infrastructure and service 

improvements, the quin-

tessential drivers of eco-

nomic development.     

Dale Knepper, Finance 

Director for the City of 

Waterville, reports  good 

news in his year-end ac-

counting for 2012.  
    
From 1994 through 2006, 

Waterville’s average 

change in income tax 

collection from the prior 

year’s collection was 

5.75%.  While, as always, 

there were outliers in that 

period of time, none of 

those years were as signif-

icant as the one highlight-

ing year 2009’s retraction. 
 

As expected, the average 

change in income tax col-

lection  for 2007 through 

2012 reflects the reces-

sion’s rollercoaster years 

of retraction, rebound, set

-back, and recovery: 
 

        2007:  1.65% 

        2008:  3.58%  

        2009:  minus 2.07% 

        2010:  minus 0.43%   

        2011:  5.92% 

        2012:  6.84% 
 

WEDC looks at these fig-

ures and offers an editori-

al comment.  The last two 

years are very encourag-

ing and the next is fore-

casted to be even better.   
 

More encouraging  for 

whom, you may ask.    
 

this planning phase, an 

actual marketing pack-

age will be launched.     

WEDC understands that 

it will need to invest 

heavily into this project if 

it is to be effective.   

The community will need  

help to shoulder this ex-

pense.  Please consider 

joining the WEDC to do 

your part in advancing 

this important component 

of the economic develop-

ment equation.  

 

WEDC’s Board of Direc-

tors are focusing on the 

implementation of a com-

prehensive marketing pro-

gram for the Waterville 

area in 2013.   

After extensive research, 

the Directors feel they are 

in a good position to begin 

putting the pieces of a 

sound marketing program 

in place.  The plan in-

volves identifying those 

who will be the recipient of 

the package and how the 

information the recipient 

needs will differ from sec-

tor to sector.  The plan will 

develop a message that 

effectively advances the 

Waterville area’s competi-

tive advantage.   

 

 

 

 

Finally the plan will identify 

when, where, and how to 

best distribute the market-

ing package, how to meas-

ure and evaluate its impact 

and how often updates will  

be required.   Following 

WEDC                   

Business, Organization,     

Government, and        

Individual Members 

Diamond 
 

City of Waterville 
 

Platinum 
 

Waterville Gas & Oil  Co. 
 

Gold 
 

Browning Masonic Community 
Farmers & Merchants Bank 
Proudfoot Associates 
Titus & Urbanski 
Waterville Area  Chamber               
 of Commerce 
 

Silver 
 

Promedica St. Luke’s Hospital 
 

Bronze 
 

Allstates Refractory 
DGL Consulting Engineers 
Huntington National Bank 
Maumee Valley Memorials 
Senior Helpers of NW Ohio 
Surface Combustion 
Village Realty 
 

Individual Member 
 

Sam Ansara 
Lori Brodie, Mayor of Waterville 
Phyllis Hyder 

 
 

Shouldn’t your name 
be listed here? 

Request a Membership  
Application today! 

 

Business/Organization 
membership: $200 and Up 

Individual Memberships $100 

  

WEDC will 

need to invest 

heavily into this 

project. 




