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Federal Tax Filing and Payments

IRS Notice 2020-18: Extensions
• Extended the tax filing deadline to July 15th
• Expanded relief previous announced in Notice 2020-17 and extended
the tax payment deadline to July 15th
• Applies to all persons (individuals, trusts, estates, corporations) with
a Federal income tax filing due April 15th
• Only applies to Federal income tax (including self-employment taxes)
for the 2019 tax year and first quarter 2020 estimated taxes
• Based on IRS FAQ’s:
• Deadline for IRA, HSA, and Archer MSA contributions has been extended
• Confirmed extended due date will still be October 15th
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Federal Tax Filing and Payments

What Has Not Been Extended
• Second quarter estimates that are due June 15th
• Gift tax returns that are due April 15th
• Estate tax returns
• Split interest trust returns (Form 5227)
• Payroll tax returns
• Information returns
• Employee benefit returns (e.g. Form 5500)
• Non-profit returns that are due May 15th
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Federal Tax Filing and Payments

Other Notes

• Form 114 (FBAR) – sAll has a due date of April 15th but there is an
automaAc extension (no ﬁling necessary) to October 15th
• The three-year statute of limitaAons for amending prior year
returns has NOT been extended
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State Tax Filing and Payments
State Income Tax Extensions
• Many states have come out with notices or legislation that extends the income
tax filing and payment deadline to July 15th
• Some local tax filing deadlines have been extended as well

Florida

• Governor DeSantis announced that the Florida Department of
Revenue will be flexible on the deadline for corporate income taxes
but did not provide a specific extension

New Jersey

• Proposed legislation would extend the filing and payment deadline
consistent with the Federal deadline
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State Tax Filing and Payments
New York

• Governor Cuomo announced that they would be waiving interest and
penalties on late filed returns and payments if paid and filed by July 15th
• New York City is allowing taxpayers to request a waiver of penalties on a
late filed extension or return or through a separate request; it is waiving
penalties for late filing, late payment, and underpayment penalties for
business and excise taxes due 3/16 – 4/25 (interest is NOT waived)

Ohio

• Follows Federal; indicated that it would mirror Federal guidance as it becomes
available (intent to extend deadline to July 15th)
• Legislation is currently pending to specifically extend the filing and payment
deadline to July 15th

Pennsylvania

• Extension for personal income tax return filings and payments to July 15th with
interest and penalties waived until then; First and second quarter estimates
have also been extended to July 15th
• No extension yet for partnerships, trusts, estates, or S corporations
corporations extended to August 15th)

(C

• Philadelphia Business Income and Receipts Tax and the Net Profits Tax have
also been extended to July 15th, including estimates
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Legislation: Families First Coronavirus
Response Act (FFCRA)
Families First Coronavirus Response Act (FFCRA)

• May be modified/expanded by pending legislation
• Paid Sick Leave
• Expanded Family and Medical Leave
• Both leave provisions are effective April 1, 2020
• Includes provisions specific to Covered Employers defined as:
• Public and private employers with fewer than 500 employees
• Small businesses with less than 50 employees may qualify for
exemption from the requirement to provide leave due to school
closings or childcare unavailability if the leave requirements
would jeopardize the viability of the business as a going concern
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FFCRA Paid Sick Leave

Covered Employers Must Provide Paid Sick Leave
• Two weeks (up to 80 hours) of paid sick leave at the employee’s
regular rate of pay where the employee is unable to work because
the employee is quarantined (pursuant to Federal, State, or local
government order or advice of a health care provider), and/or
experiencing COVID-19 symptoms and seeking a medical diagnosis
Or
• Two weeks (up to 80 hours) of paid sick leave at two-thirds the
employee’s regular rate of pay because the employee is unable to
work due to a bona fide need to care for an individual subject to
quarantine (pursuant to Federal, State, or local government order or
advice of a health care provider), or care for a child (under 18 years
of age) whose school or child care provider is closed or unavailable
for reasons related to COVID-19
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FFCRA Paid Expanded Family & Medical Leave

Covered Employers Must Provide Paid Expanded Family & Medial Leave

• Employee must be employed for 30 days or more
• Up to an additional 10 weeks of paid expanded family and
medical leave at two-thirds the employee’s regular rate of pay
where an employee is unable to work due to a bona fide need
for leave to care for a child whose school or child care provider
is closed or unavailable for reasons related to COVID-19
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FFCRA Paid Leave Limits

Limits on Paid Leave Depends on Type of Leave
• Leave related to COVID-19 quarantine/symptoms, sick leave pay is
at the regular rate or applicable minimum wage, whichever is higher,
up to $511 per day and $5,110 in aggregate (over a 2-week period)
• Leave related to caring for an individual subject to a quarantine
order or self-quarantine, sick leave pay is at 2/3 the regular rate or 2/3
the applicable minimum wage, whichever is higher, up to
$200 per day and $2,000 in aggregate (over a 2-week period)
• Leave related to childcare, leave pay is at 2/3 the regular rate or 2/3
the applicable minimum wage, whichever is higher, up to
$200 per day and $12,000 in aggregate (over a 12-week period)
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Employer Reimbursements

Employer Reimbursements Pursuant to FFCRA
• Employers receive 100% reimbursement for paid leave
§ Health insurance costs are also included in the credit
§ Employers face no payroll tax liability
§ Self-employed individuals receive an equivalent credit

• Reimbursements will be quick and easy to obtain
§ Immediate dollar-for-dollar tax offset against payroll taxes will be provided
§ Where a refund is owed, the IRS will send refunds as quickly as possible
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Tax Credits
Tax Credits

Examples

• Payroll taxes available for
retention include:

§ If an eligible employer paid $5,000 in sick leave
and is otherwise required to deposit $8,000 in
payroll taxes, including taxes withheld from all its
employees, the employer could use up to $5,000 of
the $8,000 of taxes it was going to deposit for
making qualified leave payments. The employer
would only be required under the law to deposit the
remaining $3,000 on its next regular deposit date.

• Federal income taxes
• Employee share of
Social Security and
Medicare taxes
• Employer share of
Social Security and
Medicare taxes with
respect to all employees

§ If an eligible employer paid $10,000 in sick leave
and was required to deposit $8,000 in taxes, the
employer could use the entire $8,000 of taxes to
make qualified leave payments and file a request
for an accelerated credit for the remaining $2,000.
§ Equivalent childcare leave and sick leave credit
amounts are available to self-employed individuals
under similar circumstances. These credits will be
claimed on their income tax return and will reduce
estimated tax payments.
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Pending Legislation: Senate CARES Act

Employee Retention Credit
• Refundable payroll tax credit for 50% of wages paid by employers to
employees during the COVID-19 crisis
• Credit is available to employers whose (1) operations were fully or
partially suspended due to a COVID-19 related shut-down order, or
(2) gross receipts declined by more than 50% when compared to the
same quarter last year
• Credit is based on qualified wages paid to the employee. For employers with
greater than 100 full-time employees, qualified wages are wages paid to
employees when they are not providing services due to the COVID-19-related
circumstances described above
• For eligible employers with 100 or fewer full-time employees, all employee
wages qualify for the credit, whether the employer is open for business or
subject to a shut-down order.
• The credit is provided for the first $10,000 of compensation, including
health benefits, paid to an eligible employee. The credit is provided for
wages paid or incurred from March 13, 2020 through December 31, 2020
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Pending Legislation: Senate CARES Act

Delay of Payment of Employer Payroll Taxes
• Allows employers and self-employed individuals to defer
payment of the employer share of the Social Security tax they
otherwise are responsible for paying to the federal
government with respect to their employees
• Employers generally are responsible for paying a 6.2% Social
Security tax on employee wages. The provision requires that
the deferred employment tax be paid over the following two
years, with half of the amount required to be paid by
December 31, 2021 and the other half by December 31, 2022
• Applies to payroll taxes for wages between the enactment of
the law and January 1, 2021
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Pending Legislation: Senate CARES Act

Additional Business Tax Provisions
• Increase to the net operating loss (NOL) carryback period to five years for NOLs
arising in 2018, 2019, or 2020
• Modification to the limitation on losses for taxpayers other than corporations
• Make corporate alternative minimum tax credits immediately refundable
• Increase the limitation on business interest expense from 30% to 50%
• Technical correction to allow immediate write-off of qualified improvement property
• Temporary exception from alcohol excise tax for alcohol used in hand sanitizer
• Increase to corporate income limitation on charitable contributions to 25%
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Pending Legislation: Senate CARES Act

Paycheck Protection Program
• Government loans to pay for payroll support, such as employee salaries, paid
sick or medical leave, insurance premiums, mortgage, rent, and utilities
• Loan forgiveness will apply for amounts spent within the 8-week period
following origination on payroll costs, interest payment on any mortgage
incurred prior to February 15, 2020, payment of rent on any lease in force prior
to February 15, 2020, and payment on any utility for which service began
before February 15, 2020
• Amount of eligible loan forgiveness is reduced proportionally by any reduction
in employees retained compared to the prior year and reduced by the reduction
in pay of any employee beyond 25% of their prior year compensation
• To encourage employers to rehire employees who have been laid off due to the
COVID-19 crisis, borrowers that re-hire workers previously laid off will not be
penalized for having a reduced payroll at the beginning of the period
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Pending Legislation: Senate CARES Act

Individual Rebates
• $1,200/adult ($2,400/married couples) with an additional $500/child
• Full amount available for single filers who make $75,000 or less
($150,000 or less for married filing jointly)
• Phases out for single filers who make more than $99,000 ($198,000
for married filing jointly) – phase out amount increases for each child
• Expected to start payments by April 6th
• Amounts based on 2019 returns, 2018 if 2019 is not yet filed, or
Social Security statement
• Would be an advance on a new credit that would be applied to a
taxpayer’s 2020 income tax return:
•

If 2020 income is less than 2019/2018, the taxpayer may be entitled to a
larger credit.

•

No provision requiring repayment of excess credit amounts
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Pending Legislation: Senate CARES Act

Retirement Plan Withdrawals
• Taxpayers would be able to withdraw up to $100,000 penalty
free and recognize the income over 3 years
• Would allow taxpayers to recontribute those funds to a
qualified plan during that 3-year period, without regard to
contribution limitations
• Would provide additional flexibility for loans from qualified
plans for coronavirus-related relief
• Would waive the 2020 required minimum distribution
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Pending Legislation: Senate CARES Act

Student Loans and Charitable Contributions
• Student Loans
• Would allow employers to contribute up to $5,250 annually
(through January 1, 2021) towards an employee’s student loans,
and an employee would exclude the amount from income
• Expands current law that allows employers to pay for qualified
educational expenses
• Would suspend Federal student loan payments until Sept 30, 2020

• Charitable Contributions
• Would create an above-the-line deduction of up to $300 for
charitable contributions for taxpayers who do NOT itemize
• Would suspend the individual adjusted gross income limitations
for charitable contributions for 2020
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Business Checklist
Action Items

üCommunicate, communicate, communicate!
üConsider all guidelines for a clean, safe, and healthy work
environment, including social distancing.

üPlan for potential staff absences.

What’s your backup plan?

üUnderstand the resources available to you.
üIdentify challenges and roadblocks.

Create action plans.
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Ways to Maximize Cash Availability
Strategies to Manage Cashflow
1. Negotiate with vendors
2. Communicate with customers
3. Reduce or defer expenses
•
•

Use price shopping tactics to better negotiate with vendors
Headcount / revenue-based services

•
•

Freezes / oversight
Deferrals – loans, portion of salaries

4. Sell unused assets
5. Utilize your Line of Credit (LOC)
6. Network from a distance
7. Plan!
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Access to SBA Economic Injury Disaster Loans
(EIDL)
SBA EIDL Provisions
• Economic Injury Disaster Loans (EIDL)
§ $2 million maximum term loan
§ Supports working capital
§ 3.75% interest rate for small businesses; 2.75% for non-profits
§ 30-year maximum amortization
§ Deferral for first year principal, interest still accrued
§ No early-payment penalty
• To Apply
§ Sba.gov/disaster
§ No fees
§ SBA Form 5 & IRS 4506-T (to release tax information)
§ May request additional information, including tax returns,
financial statements, and personal financial statements
• Additional loans resources may be available at the state level
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Key Resources
HBK Website:
www.hbkcpa.com/covid

IRS FAQ’s:
https://www.irs.gov/newsroom/filing-and-payment-deadlines-questionsand-answers

Database of all state extensions and other state information:
https://www.aicpa.org/content/dam/aicpa/advocacy/tax/
downloadabledocuments/coronavirus-state-filing-relief.pdf

Department of Labor resources:
https://www.dol.gov/agencies/whd/pandemic/ffcra-employee-paid-leave
https://www.dol.gov/agencies/whd/pandemic/ffcra-questions

SBA Loans:
www.sba.gov/disaster
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Thank You for Participating
Stay Well!
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Hill, Barth & King, LLC (“HBK”) is a multidisciplinary financial services firm, offering the collective intelligence of hundreds of
professionals committed to delivering exceptional client service across a wide range of tax, accounting, audit, business advisory,
valuation, financial planning, wealth management and support services.
Copyright © 2020 Hill, Barth & King, LLC. All rights reserved.
This Presentation contains general information only, and HBK is not providing through this presentation accounting, tax, business,
financial, investment, legal or other professional services or advice. This presentation is not a substitute for professional services or
advice, and it must not be used as a basis for any decision or action that may affect you or your business. Please consult a qualified
business advisor before making any decision or taking any action that may affect your business. HBK shall not be responsible for
any loss sustained by any person who relies on this presentation.
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